
Kia Ora Ōtorohanga College students, parents, caregivers and whānau,

Our Pastoral and Wellbeing Strategic Goal focuses on “Learners at the Centre” and as a College we aim to provide a
safe and inclusive learning environment where barriers to education are removed. We believe having a relentless focus
on the following four key areas and working in partnership with our parents and whānau will help support us to achieve
this Strategic Goal.

The four key areas are:
1. Wellbeing:

○ Our goal is for students to have all of their physical, mental, emotional and spiritual wellbeing needs met
within our College. We need to create strong relationships with our learners to know and understand how
we can meet any pastoral need.

2. Attendance:
○ Our goal for every student is that over the whole year they achieve 90% attendance. We need our

students here everyday that they can be.
3. Learning Support:

○ Our goal is for all students with the support of their whānau and teachers to set educational goals aligned
to their interests, needs, strengths and pathways. We need whānau and teachers to work together to
support students to achieve these goals.

4. Pastoral Support:
○ Our goal is for students to make a decision that are positive for themselves and others. When decisions

that cause a negative are made restorative approach to working through the negative decision will be
utilised, consequences will be co-constructed and the opportunity to restore any harm will be planned.



Wellbeing Updates

Healthy Kai
Free breakfast is available in the Student Centre from 8.15 -
8.45 everyday.

Free lunch is available at the Canteen from 12.35 - 1.30
everyday. See the College Facebook page for the menu.

If you have any ideas for school lunches please give your
feedback to your Student Whānau Representative.

College Jackets
Our jacket order has been placed and we are waiting for
the shipment to arrive.

Students who have not received a jacket this year will be
called to the Student Centre to receive one when they
arrive.

We will post a message on Facebook when they arrive so
parents and whānau know they are here.

Health Services

We are very fortunate to have the following services onsite for all
students to access. There is a book at the Office where students
voluntarily put their names down in the Office to make an
appointment or they can email the following links.

● Nurse: Samantha Jolly Monday and Friday (9.00 - 3.00)
alternate Wednesdays samantha.jolly@pinnacle.health.nz

● Doctor: Dr Joyce Wong: Wednesday 1.00 - 2.30
drjoycewong@otocoll.school.nz

● Physio Kathryn Paulsen and Kara Thomas Tuesday and
Thursday 8.30 - 11.30 info@otophysio.co.nz

College Counsellor

● We advertised for a Counsellor and are yet to fill this
position. In the interim please contact Ōtorohanga Medical centre, Ōtorohanga Support House or call Youthline -
see details above.

Term 2 Whole School Attendance Snapshot (23.05.22)

Why is attendance important? “It is important that kids are with other kids and socialising. Forming positive
friendships and connecting with others is vital. We need to be around each other for support, friendship and to
achieve and celebrate. It is not healthy for anyone to be at home by themself not engaging with others.”
(Ken Drummond 50 years of experience educating and inspiring students and teachers).

At present 119/274 (43%) of students are meeting the 90%+ expectation. Parents and Whānau can use the Parent
Portal to track attendance. You can make contact with your child’s Whānau Teacher if you know your child is going
to be away or you have concerns with attendance matters.

KEY
Below 75% 75-84% 85-90% 90-95% 95%+
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Learning Support

The Ministry of Education's Learning Support Action Plan 2019–2025 sets out
priority actions that help ensure children and young people get the right
support, at the right time.

At Ōtorohanga College:

● Every student has the right to achieve success and make progress
● Every student needing learning support has the right to receive

guidance and assistance to reach their potential
● All barriers to learning will be addressed and removed

Learning support includes:
● Academic support or Mentoring
● Academic Enrichment or Acceleration
● Pastoral and wellbeing individualised plans and guidance
● Attendance and Engagement monitoring and tracking
● Adapted learning programmes and timetables
● Adapted assessment support
● Career and pathway guidance

If you want to talk with someone about learning support options or needs for
your child please contact:

Vanessa Te Huia - Specialised Educational Needs Coordinator
(SENCO) tehuiav@otocoll.school.nz or call 07 873 8029

Pastoral Updates

Student Vehicles

Students are responsible for their own
vehicles and bring these at their own risk.
Students are expected to have a legal
licence to travel to and from College and
adhere to their licence restrictions. Parents
and whānau will be notified if there are any
concerns with students’ vehicle use.

Students need to see their Dean for a
vehicle pass.

Uniform Regulations

● Navy blue, ankle
length trousers

● Navy blue shorts

● Navy blue, knee
length skirt

● Light blue shirt with
College emblem

● Navy blue thermal

● Navy blue polar fleece with College emblem

● Navy blue jacket with a gold stripe and College emblem

● Navy with gold and maroon bands or black ankle socks

● Navy, black or flesh coloured stockings

● Black, low heeled shoes, below the ankle

● Black, below the ankle sandals with a heel strap

● Plain navy beanie may be worn outside the classroom in Terms
Two and Three only

Uniform

With the weather cooling down a friendly
reminder to our students and whānau about
our uniform expectations:

● Uniform is regarded as an important
symbol of pride and affiliation with
the College.

● The wearing of the school uniform is
compulsory except for Year 13.

● Parents are asked to assist the
school by ensuring their child
maintains the highest standard in
dress, cleanliness and personal
appearance.
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What is Restorative Practice?

Restorative Practice is an alternative to punitive practices where taking responsibility and putting the harm right are at the
heart of the process. Restorative Practice allows for the building and maintaining of relationships when things go wrong,
with a ‘plan’ ensuring the behaviour stops, rather than blaming and punishing the ‘wrong-doer’. Restorative Practice
focuses on accountability, healing and the needs of the parties involved.

General process consists of:
Discuss the incident

● What happened?
● Tell me your story.
● What was happening when you became

involved?
● What were you thinking about when you did

that?

Explore the harm

● Who do you think has been affected?
○ In what ways?

● Who else may have been affected by your behaviour?
● What do you think it must have been like for them?

Repair the harm

● What needs to happen to put things right
again?

● What do you think –––––––––––––––––––
needs to hear from you right now?

● Is there anything else you can think of that
might help?

Reach an agreement and plan a follow up

● If this happens again, what will you do differently?
● What do you need from me/us to support you?
● What will the plan for the future include?
● If this happens again, what will we do about it?
● When would be a good time to check in with you and

see how you are going?
● What will happen if our agreed outcomes have not

been reached?

Why Use a Restorative Approach to Behaviour?

1. In any community there will be conflict, hurt and disappointment at times
2. Restorative Practice teaches our students (and us) important skills to manage conflict, such as active listening,

ability to express emotion/feelings, problem solving skills and the ability to take responsibility for our actions.
3. It puts the onus on the repairing harm and making things right
4. It teaches the importance of mending relationships

Managing Major or Crisis Behaviours and Incidents in the College
There maybe times we need to send a student home whilst we investigate an
incident. This is not a Stand-Down or Suspension and this absence will be
justified and granted by the Principal or Acting Principal under Section 27 of the
Education Act. During this time the Senior Leadership Team will investigate and
then call for a meeting with parents and whānau to discuss findings and possible
further consequences such as a Stand Down or Suspension.

Major and Crisis behaviours include:

Major: Abusive language and behaviour, Abusive language
directed at the teacher, Bullying, Plagiarism (NCEA), Defiance,
Harassment and Discrimination
Major technology violation, Property damage/misuse
Theft, Threats/Intimidation

Crisis: Arson or Bomb threat, Fighting and Serious physical
contact, Use and or possession of alcohol or combustibles, Use
and or possession of drugs, tobacco or weapons, Continued
Major incidents

What is the difference between a Stand Down and Suspension?

Stand-Down: A Stand-Down is when your child is removed
from school or kura for a short period – no more than 5 days in
a school term or a total of 10 days in a school year. Only a
Principal or Acting Principal can do this. Stand-downs provide
an opportunity for schools, kura, students and their families to
have time to look at the problem and to work together to try and
stop this happening again.

Suspension: A suspension is the formal removal of your child
from school or kura by the Principal or Acting Principal, until the
School Board meets to decide what to do. It’s the suspension
process that can lead to an exclusion (students under 16) or
expulsion (students over 16) – these are the most serious of
outcomes. Or it may be that the Board will decide to lift the
suspension with or without some conditions or extend the
suspension with some conditions.



During Weeks 5 and 6 of this term Ōtorohanga College students and staff will take part in an
anonymous NZCER Wellbeing Survey as part of a self review cycle. The survey will be completed
online and the responses will help us identify areas of strength, identify areas we need to work on
and provide our Kāhui Ako with a snapshot of our current Wellbeing climate.

The survey asks students questions about their views of school and the strategies they and their
school already use to promote caring and safe behaviours. The surveys also collect data on students’
experiences of different types of behaviours.

The Teacher Survey collects data on teachers’ perspectives about school life.

Please encourage your child to be open and honest with their feedback so we can be the best
College we can be.

EXAMPLE OF STUDENT SURVEY

Mā te tika o te toki o te tangere, me te tohu o te panaho,
ka pai te tere o te waka i ngā momo moana katoa.

By designing and shaping the keel of the waka to perfection, your canoe will overcome obstacles.



House Assembly:

Every House
assembly focuses
on strengthening
our House spirit
and sense of
belonging within
the College.
Students and staff
sit in their Houses, receive updates on House points,
notices for upcoming events, students are recognised
for meeting attendance and behaviour expectations
and we end the assembly with waiata practice with
Matua Roy.

This month we are focusing on the waiata Haere mai
ki Maniapoto nā Doug Ruki.

Haere mai ki Maniapoto
Nā Doug Ruki

A, tūwaewae takahi!
Haere mai ki ahau, ki Maniapoto e!
Haere mai i Ngaherenga
Ki te moenga Pukeroa
Ko taku rourou-iti-a-haere
Maringi kai whenua
Ko taku rourou-iti-a-haere
Maringi kai moana
Haere mai ki ahau, ki Maniapoto e!
Te torohanga o te whenua
Te torohanga o ngā ringa
Ka whakahua mai i ngaku ruruhi, i ngaku koroheke Mai
i te awa whakarite ki Tongariro Te Nehenehenui e
Haere mai ki ahau, ki Maniapoto e!
Haere mai ki ahau, ki Maniapoto e! A, hī!

Pātai o te wiki: What would you like students to focus on?

“One area I would like my year
level to focus on this term is
deliberate learning during
class time. Using time wisely.”

Stoffel Wilken
Year 9 Dean/LoL Mathematics
wilkens@otocoll.school.nz

“One area I would like my year level to focus
on this term is to take responsibility for their
own learning by ensuring that they are on time
to their classes and they are all getting an
engagement grade of at least 3.”

Ms. Areta Kahura - Year 10 Dean
kahuraa@otocoll.school.nz

“One area I would like my year
level to focus on this term is
understanding the
requirements of NCEA Level
One and participating in the
upcoming tutorials to support
this.”

Mr. Leighton Parsons
Year 11 Dean/DP Curriculum
parsonsl@otocoll.school.nz

“One area I would like my year level to focus
on this term is working towards our school
attendance goal of 90%, if you need my help
to achieve this goal please come and see me.”

Mrs. Nikita Joyce
Year 12 Dean/ LoL Health and PE
dornen@otocoll.school.nz

“One area I would like my year
level to focus on this term is
making the most of the
Pathways opportunities and
experiences available to
explore all options for possible
career pathways; eg. Open
days, Presentations, Taster
Courses, Gateway, Work
Experience, Short courses.”

Mrs. Fiona Parsons
Year 13 Dean/LoL The Arts
parsonsf@otocoll.school.nz

“One area I would like students to focus on is
to speak up when they need support. We
need to know what you need so we can help
in every way we can.”

Thank you for taking the time to read our
Pastoral Update. If you have any questions or
feedback please contact me.

Ngaa mihi maioha
Ms Vanessa Te Huia
DP Pastoral and Wellbeing & SENCO
tehuiv@otocoll.school.nz

Ōtorohanga College - Empowering learners to succeed
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